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I. Introduction.

I1. The ministry is encouraging students to get training in their job field in order to make an
impact.

I11. Most disciples are developed in a fellowship group. (Philippians 1, 2, 3)
A. We have to be careful whom we let in too closely into a group.

B. It is dangerous to put a person into leadership who is immature in his faith. It is much
harder to fire than hire someone.

IV. The ministry develops leadership by giving small responsibilities for evaluation.

V. The more questions a developing leader has, the better. You want a person who asks both how
and why.

V1. We need to be vulnerable when receiving feedback. There is no vulnerability without love.

Application questions:

1. What is the danger of appointing someone to leadership too soon?

2. Why are small responsibilities good means for discerning someone’s leadership abilities?

3. Why is it good to find a man who asks questions?




